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(English Translation)



MSJ, MCB, AMJ

Action Plan to Support the Development of the Next Generation based on the Act on
Advancement of Measures to Support Next-Generation

In accordance with the Act on Advancement of Measures to Support Next-Generation,
JPMorgan Securities Japan Co., Ltd., JPMorgan Chase Bank, N.A., Tokyo Branch, and JPMorgan
Asset Management (Japan) Ltd. present an Action Plan to cultivate a supportive work
environment. This plan focuses on childcare, work-life balance, and flexible working styles,
enabling employees to maximize their potential while raising children.

Term: March 31, 2025, to March 31, 2030

Action Plan:
Goal 1: Promote Awareness and Utilization of Support Systems for Employees During
Pregnancy, Childbirth, and Childcare

e From Apr 2023, Parenting Leave (Paid): Offer paid leave for parenting
responsibilities

e Financial Assistance: Provide subsidies for babysitter services, childcare facility
grants, and discounts for sick child care services

e Support System Booklet: Distribute a booklet summarizing internal and public
support systems for pregnancy, childbirth, childcare, and nursing

e Employee Assistance Program (EAP): Address concerns related to infertility,
childbirth, and childcare

¢ Information Sharing and Seminars: Share childcare-related information via the
intranet and conduct regular seminars

Goal 2: Promote Awareness and Utilization of Flexible Work Arrangements

e Flexible Work Arrangement (FWA) Policy: Establish systems for flex-time,
compressed workweeks, and telecommuting.
¢ Online Application Tool: Enhance the convenience of FWA applications.

Goal 3: Talent Development

¢ Internal Group NextGen: A group that promotes the development and networking
of next-generation employees, offering workshops and seminars to enhance skills
and career formation

e Internal Group WOTM (Women On the Move): Aimed at promoting the careers
and networking of female employees, supporting their growth through leadership
development and networking events

e Mentorship Program: Provide opportunities to consult on issues related to
balancing work and family, with experienced employees offering advice on career
and skill development

*Except for Parenting Leave, we have already implemented the other measures and will continue to do so.



