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MSJ, MCB, AMJ

(English Translation)

Action Plan based on The Act on Promotion of Women’s Participation and Advancement in the Workplace

In compliance with the Act on Promotion of Women’s Participation and Advancement in the Workplace, JPMorgan Securities Japan Co., Ltd., JPMorgan

Chase Bank, N.A., Tokyo Branch, and JPMorgan Asset Management (Japan) Ltd. have developed an Action Plan

Term: April 1,2022 to March 31, 2027

Goal 1: Maintain or exceed 35% representation of females among VP+ officers

initiative 1: Promote Awareness and Utilization of Support Systems for Employees During Pregnancy, Childbirth, and Childcare
(Continued)

e  Parenting Leave (Paid): Offer paid leave for parenting responsibilities
Financial Assistance: Provide subsidies for babysitter services, childcare facility grants, and discounts for sick child care services
Support System Booklet: Distribute a booklet summarizing internal and public support systems for pregnancy, childbirth, childcare,
and nursing

e  Employee Assistance Program (EAP): Address concerns related to infertility, childbirth, and childcare

e Information Sharing and Seminars: Share childcare-related information via the intranet and conduct regular seminars

initiative 2: Promote Awareness and Utilization of Flexible Work Arrangements (Continued)

e  Flexible Work Arrangement (FWA) Policy: Establish systems for flex-time, compressed workweeks, and telecommuting.
e  Online Application Tool: Enhance the convenience of FWA applications.

initiative 3: Talent Development (Continued)

e Internal Group NextGen: A group that promotes the development and networking of next-generation employees, offering
workshops and seminars to enhance skills and career formation

e Internal Group WOTM (Women On the Move): Aimed at promoting the careers and networking of female employees, supporting
their growth through leadership development and networking events

e  Mentorship Program: Provide opportunities to consult on issues related to balancing work and family, with experienced employees
offering advice on career and skill development

Goal 2: Achieve an annual leave usage rate of 75% or more

Initiative 1: Provision of an online leave tracking tool (Continued)

(] Provide a leave tracking tool that is accessible both in the office and from home
(] Include a feature within the tool that allows managers to view their subordinates’ annual leave usage at a glance

Initiative 2: Promote the use of annual leave (Continued)

e  Market and periodically update benefit brochures to include information on annual leave entitlement
e  Encourage annual leave usage through HR newsletters

Information Disclosure (as of December 31, 2025)

Women Among VP+ Officers Annual Leave Usage

T79%
JPMorgan Securities Japan Co., Ltd. 370% Permanent employee: 77.6%
Fixed-term employee: 92.6%

786%
JPMorgan Chase Bank, N.A., Tokyo Branch 38.8% Permanent employee: 78.7%
Fixed-term employee: 76.7%

76.5%
JPMorgan Asset Management (Japan) Ltd. 41.5% Permanent employee: 75.7%
Fixed-term employee: 100%



