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Japan Gender Pay Disclosure Report

Reporting Period: April 1, 2025 to March 31, 2026




Disclosure — JPMorgan Securities Japan Co., Ltd.

For the current reporting period (April 1, 2025 - March 31, 2026), the Act on the Promotion of Women’s

Participation and Career Advancement in the Workplace requires employers in Japan with 301 or more

employees to report the pay gap between female and male employees annually.

The following information is required for reporting:

® Average annual pay for women expressed as a percentage of average annual pay for men, calculated using
total cash compensation.

® Reporting of the ratio separately for (1) full time/regular employees, (2) fixed term employees, and (3) all

employees.

Our pay gap reflects the current distribution of men and women across different roles within the organization,

with a higher proportion of men in senior, higher paid positions. The measure does not adjust for important

differences such as job level, experience, geography, work hours and other factors that generally influence pay.

Category Average Annual Pay of Women as a percentage of
Average Annual Pay of Men

Overall 51.7%
Full Time Employee 51.4%
Fixed Term Employee 80.4%

JPMorganChase

Our Guiding Principles:

We seek to make dreams possible for everyone, everywhere,
every day.

We do not believe that talent is concentrated in any
particular demographic group(s) and are dedicated to equal
employment opportunity for talent across all backgrounds.

We strictly prohibit unlawful discrimination, harassment and
abusive conduct of any kind. We are dedicated to treating all
individuals fairly and with respect.

We seek to attract and retain the best talent. We recognize

that our people are our strength and the diverse talents and
perspectives they bring to our global workforce are directly

linked to our success.

We strive to build and foster an inclusive work environment
where our employees are respected, trusted and
empowered. Our experience is that if our teams are more
diverse, we will generate better ideas and outcomes, enjoy a
stronger corporate culture and outperform our competitors.

We are dedicated to supporting underserved communities
as part of our commitment to corporate responsibility and
long-term shareholder value. We strive to empower
individuals and improve lives through our business practices
and community outreach efforts that we have seen are good
for customers, communities and our business.
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